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In line with the latest Industrial Relations (July 2006) changes Long Service Leave provision is as follows:
First LSL entitlements of 8 2/3 weeks can be accessed after 10 years of continuous employment.
Every 5 years after this 10 year period the employee is entitled to 4 2/3 weeks of LSL.

Further, when an employee’s employment is terminated for reasons other than serious misconduct, the employee is eligible for a pro-rata payment of LSL if they have been employed for 7 years or more. This pro-rata entitlement is calculated on an 8 2/3 weeks for 10 years service basis.
Employees who, at the 4th July 2006, have completed at least 9 years but less than 14 years continuous employment cannot take LSL until July 2007. This measure was designed to allow employers time to adapt to the changes.
Employees are also now entitled to an extra day of leave for any public holiday that falls within their period of LSL.

The Long Service Leave Act 1958 now covers all employees who are employed within Western Australia.
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